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THE ATTACK ON INFLATION
THE SECOND YEAR

1. Brtain pesls a sirong cconomy eod & fair pocicty, Achieving this is
a lask For the whole of our people, not just for the Government. It will
require a sustained efiort. But in the first vear of the attack on inflation we
have made a good starl.

2. The damage done by rapid inflation is both human and economic.
it eats into the Hvipg standards of those least able to piotect themselves.
The bousewife, the peosicger apd the saver sulfer st The sooggks of
more powerful individuals or groups to efcape s il -2ffects only par more
burdern onlo others. The infation weakens mutual trugt in our society and
confidepce in our institotions. Economic confidence too iz threatened. Jobe
are destroyed because industries ccase to be Fﬁwa and their investment
stops. People lose confidence in our economy. These are the dangers which
faced us lagt vear. Since Tuly we have begun to pull away from them.

3. Qur first objective now must be to we that the British econonty paws
its way in the world. This ml:amgetti.u_rid_oi the balance of paymenn
deficit: making British prodaucis competitive i world markets, and secing
that the resources our indusiry needs for exparis amd iovestmemt are theps
when they arc peeded. The workd ccomomi¢ revuvery gives us the best
opportunity we bave bad as a teading oatico for many years. Now wa

have to seize it

4. Our sscond objective must b to rebuild Botish indostry, copecially
our magufgrioring industry. We have fo make It moee efficient, mote pro-
duclive, better able to inrovate and to respond {0 Dew opportunities That
means putting more into new productive iovestment. In order 10 create the
conditions for Euture improvements iv living siandards and poblic services,
that investment has to teke priority over apy increase in other pohlic or
private spending for the oexr fow years. - _

5. The thicd objective is to reduca unemployment and to maintain our
soCial priorities. We can do this coly by sucoeediag in the first two objectives
and re-establishing our economy and our industry io the workd. But a2 we
make propress ip puiting the cconomty Tight, we must 1Ake cvery siep we
can 10 reduce the damage and waste that reaults from a high level of un-
cmployment and, within the limtita of cur resowmless, we must protect the

members of our society most in need.

6. The attack op inflation iz fundamental to every parl of this natioaal
enicrprise. If we fall 1o coatrol inflatfon we put svery one of thess objectives
at rigk. Thanke to the sifons of both aides of indusiry and of the whole
British people, the first year of dhe ausck on inflation iz succeeding. The
mext seclion of this White Paper describes the progress we have mede so
far, This progress has been possible because the Briush people, inciuding
the millions of members of the trade union Movement, have recognised the
basic facts confronting the netion. The ucderstundizg which the British
people bave shown of the dangers we all (ace is the Govormnment's greatest
strength in tackling our difficulties. The Government will coptinua to take
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the irade unions, industry and the public fully into their confidence. As
part of the Social Contrect the trade union movemeat has bech more clasely
associated with economi¢ mapagement thas cver before Among the Eruits
of this baye besn the success of the first year of our attack on inflation, a -
dramatic improvement it industrial relatioss and the beginning of a new
spirit of eooperation in British indusiry.

PROGRESS SINCE JULY 1975

7. Qur inflation rate bhas beep more than batved since last fuly, This is
the measure of the achicvement of the British people since the White Paper,
"“The Attack 0w Inflation™ was published. And 1t her set Britsin on the
road (o Tecovery.

8. In tha first half of 1975 jpAation was running at an anoual mie of
about 35 per cent. In the last 9 momhs the pesition has besh wansformed.
The inflatlon rate in the first 6 months of 1976 is likely to be well under
haif what it was in the same period last year. By May 1976 the year.on-
year inflation rate had fallen below 15% per cent. In his Budget Speech on
& April the Chancellor of the Exchequer said that in order to end nexe year
with an inflation rate at least in line with rar foreign competitors we must
aim at 8 further halving of our inflation rate by December 1977, Furtber
progréss in raducing inflation is fhe key to all our pelicies.

9. The achievements so far would not have been possible without the
velumiary £6 pay policy put forwerd by the TUC last July and codorsed by
the Crovernment. Sioce 1 Augost 1975, this policy haz been fully chserved
throughout the ecopamy. It has grestly reduced not only the rate of price
and cost incredses, but miso the inflationary expectarions of a year ago,
Although there is still 4 long way 1o go, it bas put the country in a very
sitong position 1o bencfit from the racovery of world trade, with expons
19 the main stimulus 1o rencwed growth in output, All the signs are that
exports are growing much fastzr than the 10 per cent annual rate which
the Government expected at the lime of the Budget

10. The Government have usid all the weapons available to them to
reduce inflation. The growth of the money supply has beem siricily
controlled, and cash limits have been jntroduced actoss a wide tange of
public sector expenditure. Thesc measures were fareshadowed in last year's
White Paper. Topether with conlifuing conirols op piicss apd dividends
thay have complemented and batiressed the £6 pay policy. '

Tackling untwyloyment

il. The trend of unﬂp:lplu}'mm: in 1975 pointed to disaster. ‘The £6
policy played a large pert in checking it. For their part, rbe Government have
actad theaughout the peried dince the 1975 Budget to alleviate unemploy-
menl by pew measures on jobs and tramicg. In that Hime they have made
available over £400m in order to create or keep open 250,000 jobs or
trajning places. Government megsucey have incloded a temporary employ-
ment subsidy. & recruitment subsidy for school-icavers, a job creation
programme, an acceleration in the already fast-expanding pFrogramme for

[ |



adult retraining and plecement, incremsed allowances for training and
employment trabsfer and special allocations to industry to maintain
apprentice-training during the meewion. The main cmphasis in the whole
programme has been on helpiog young people and partiicularly schoolleavers.
In addition 1o these programmys, Covernment assistanes lo industry uader
the Indusity Acts and other measures, or theough the Mational Enterprise
.Board has helped to preserve or create jobs. These heve included several
hundred thoysand jobs at osk in the motor vehicle industry, as well as
about 70,000 jobs preserved or created through regiona] selective assistance.
Several thousend other jobs bave Deen preserved or created through help
tia firms in temporary difficulty aod through accelerated project schemes.

Pessions _
12, The Government hawe substantielly raised the living standards of
reticement  pensioners, widows, and the long term sick and disahled. The
National Insurance pemsiop aprating in November last year brought the
cash increase in the pension since the Jast uprating of the previous administes-
tion to some ) per ceot and the igcrease ie real ferms to 15 per cant. Over
the same period the real value of the pay increases gained by the average
man in employment were almost totally ernded by inflacion, The Govern-
ment have already announced further Iocreases in Nationel Ingurance
pensions to take effeet in November 1976, which will bring the pensicn for
a married coupk up to £24.50 & week, aed thay for a single person to
£15.30. The pension rates will then be practically double what they were
when the Labour Government took up offics. The imeresss thin avtumn
will more then compensate pensioners for the rise ln the cost of living
over the preceding 12 months. & will also considerably exceed the [likely
mavement in eamings betwesnt November 1975 and November 1976 and
will take the pension to 8 new peak io real terms. The Government have
fully met their commitment to raise pensions ie ¥me with carpings for the

whole period since July 1974, :

13. Sothe attack pn inflation has mede 5 great advance since last July and
at the same time Lhe Governmeat bave been able tc maintain their major
social priorities. But there are still great difffenhies to be faced. Unemploy-
ment 8 sl much too high. Wage costs per umit of cutput are still rising
mote quickly in this country than in our main competitor countries. And
in the last few months there has beer the umexpectedly sharp depreciation
of sierling—a problem intensified by an ypturn in world commodity prices.
which has increazed the Foreign exchange costs of essentinl UK lmport.

14. Toevitably, mnecent exchange rate movemenis have impeded our
progress ie the fight agniasm inflation. Last July, the Government set a
target of reducipg the year-oo-year increase in prices to singfe figures by
iho end of this year. It is bound now to take ug somewhat [onger to reach
this target, bt we should still achieve the objective of a turther halving of
the inflation rate by the end of 1977. :
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THE PROGRAMME FOR THE YEAR BEGINNING
1 AUGUST 1976 : THE PAY FOLICY

"15. We ere how entering a stage in our economic r&covery in which
world trgde is increasing, and production the world over is growing o meet
rising dernand. This situation gives us the best cpportupily the country
bas bed since the war for export-led growth, wick 2]l that means in jerms
of higher UK ocutput and employment. To get these benefits we hawve 1o
mailptain the momentum of the attack op inflation and copsalidate the
gains mowht T the last 12 montns. Diverting resootcts Mo exports and
investment requires both a high level of competitivensss in our indostry and
a basic chatge in the structure of our economy. This cbapge is essential
if we are 10 have & good prospect af rising living standards b future years:
but we have to absorb its impact on our present living standards. IF we 1y
to improve out living standards by higher moncy carnings, we shafl only
get more inflation; it is just no good paying ourschved in confetti. The best
prospect for seizing the opportymity of export-led growth, and achieving
sustained improvement io our living standazds, is to get sur inflation eate a1
least down 4o that of eur competitors, and ta keap it there.

16. This was the objective to which this year's Budget proposals were
addressed. For the first time, the Chancellor of the Exchequer offered to
fink substantial tax relleds with & pay limit consistent with a further halving
of the ipflation mie. Fellowiog the Budpet statement, Mimisters embarked
on intensive consultations about the next stage of counter-inflation policy:
these culminated in the new agreement with the TUC on a pay limit for the
ncxt year equivalent to so increase of ubout 43 per ceol oD awrage in
wages and salarles. The Covemment endorsed the TUC proposal which
limits increases to £2.50 for those earning up to £50 2 week, 1o 5 per copt
for those petween £50 and £20. and to a maximum of £4 at all higher levels
of carnings. Increases under the new pay lmit, fike those under its predeces-
sor, will pot be consolidated into basic rates. Because of the tight struchype
of this policy, the increase in average carmings to be expacted over the next
yeat is in line with that envisaged by the Chanceller When ke proposed g
pay Limit in the area of 3 per ceat coupled with tax reliefs. The Government
thersfare made clear oo 5 May that, coce fhe propostd Dew pay limit had
been ratified by-the TUC Specisl Congress an 16 June, they would imple-
ment in full the conditional tax relicts ouilined in the Budget

*17." People gt work will bonefit in three ways from the new i
and the tax relicts amoclated with Tt - Pay poliey

S R - :

. -k they will benefit from the pay incresse itself, as described {n patE-
graph 16,

- il they will beaefit from the tax relefs. By July ot Avngust, when ali
the relicfs #ill be operatng, the average family will almndjrmhnw
bmsﬁtta.‘_l by as much as £3). The amount of henefit will vary with
family circumstagnces and levels of income. The 1ax reliefs operate
from 1 April 1976, and will be in paymen: by pot later than August
1976. For most peopk this means that the tax colicf operntes very
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smuch earlier than the date for their pay increase undor the new
agresment: :

ili. they will benefit because prices will rise more slowly then they
would with a higher limit. By the end of 1977 this reduction in inffa-
tion is expecied 10 be worth as much 1o the average family as & pay
rise for the breadwinner of £2 a wesk,

Annex A shows the beoefits under i and ii above for Gifferent families and
incoms jevels. ' _

Living stamdards -

18. The dramatic increase ib oil and other commodity prices in 197374
reduced our rea) pational income by 5 per cent, at a time whent we wene
already [iving beyond it by reepicg ap external deficit, The impact of that
fall in national lncome was cushionsd for a period by increasad borrowing
ahroad, but much of the unavoidable decline in Sving standards of people
el work came through in the Girst half of 1975. We now have 1 face the
efscts of the fall in the exchange rate and the need to direct mors
resourcas to exports and investment, with the benefits which that will bring
for employment. The changes in the Price Code referred to laler in this
White Paper are part of this. Bul inflatlon will be lower, people at work will
benefit from the tax relie’s linked with the new pay limit, and output and
productivity will be recovering, Some further reduciion in the seal value of
take-home pay (affeciing single people more than families wich children)
i$ 8 necessary condition for reducing unemployment and getting the balznce
of payments right but the reduction in the cepl valoe of the sverage pay
packet should be & good dea) Jess than that expetienced in the Grit half of
1975 before the £6 pay policy was introducad. _

The pay limlt for e pext year :

19. Anpex B to this White Paper reproduces the TUC pay guidelines,
eodotzed. by the Goveroment for the coming year. These guidelines were
adopied by an overwhelming majority at the TUC Special Congress. The-
CBI welcomed the TUC decision and said that their members wonld do all
they could as amploycrs to seo that the guidchines wete adhered to.

20, Tmcreases within these new limits, as under the currknt £6 policy.
are to be applied a3 g cash supplemem to eaimings, aed in gemeral the jnter-
pretation of tha policy iv perticular circumstances will be the same a8 o
the current period. Like the £6 thesa are the limits within which the amoums
of increases age 10 be ncgotiated. There ars oo teabsiiond! provisions; for alf
#roups incroases within these oew limits ey be implemented 12 months
after the myjor ipcreask which they received in the previoys perod. For
those to whom the £3.500 cut-off applicd in the previous period increqsss
may be implémenied T2 monthy after the date on which an increase would
otherwise have been allowable. Ap increment which has been withheld solely
“because of the £8.500 cul-off may be paid with effect from 2 dstd T2 months
after-the date on which it would otherwise fisve been slkiwuble; alisrpatively
an increment; aliowakié oo ihe 1ater of these 1wo dates may be paid, trut not
both. Separate ipcreases in London weighting and othier geographical allow™
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ances will oot be payablc in the 12 momhy from 1 Augest 1976; but such
allowances may be inclodad as part of total earnings [or the caleulation of
increases under the new pay limit.

2. Tee Goverpment stiach the highest importance 1o maintaining the
principle of & voluntary policy, They thercfore welcome this further agree-
ment with the TUC op guidaoce to negotinrers within the framework of the
Socisl Coniract; and they are confident that it will secure the same measure
of acceptance and support pg the £6 Liodt, These gaidelines shogld be
umiversally applied, and the TUC will oppose any scttlement in excess of
them. Ths Government will ensure atrigt conrpliance with the news policy
throughout the public sector, as they have done with the £6 policy. The
arrangements and sanctions in Cond 6151 to secure complignce in both
public and private s¢ctors will contifue to apply.

22, The present voluntary arrangemen!s through which the Goverument
now collect information about pay settfements and intended settlements will
continue. So will the requirement o supply pay icformation to the Prpe
Commugsion for the purposes of price control.

PRICES

23. Even at the Jower levels we are now cxpericncing inflation remaing g
heavy burden on all sectious of the community snd especially the honsewife.
But the conspmer can Jank forward 1o a lowsr zate of inflation in the nem
12 menths than in the past yesr

24. Duariog the last year we mads a major and succassful effort to reduce
the pressure of wage costs on prices, and the new pay limit will mean a sub-
stantinl foriher reduciion in thet pressure, Bot there w3l also be new factors
at work, With the recovery of the economy from the réceasion, we can expect
rising productivity to moderate the mte of incranse in unit lahonr costs, Op
the other hand we shall have to contend with substantial pressure from
higher import prices, not anly as a result of ths depreciation of sterling, but
also becanse of rising world demand for food and raw materials,

The Natiomalived Induetries

25. ‘The opeating deficits of the nationalised industries caused by price
restraint bhave been climinated. The exceptional price rises necessary for this
purposc bave now happened and future incresges wili In general be lower,

in line with the feduced level of price rises in the economy generally,

The British Railways Board heve amnoonced thar they will not be z
any turther faze increase during 1976, and the Post Office Corporation have
nldthattherdunutintendtninmm:mam&tterpmminlwa
vor telepbone charges during the rest of the present financial year.

Food Subsbiie

26, The Government have said that food subsidies will be progressively
reduced as inflation ia brought down and as social benclis arc improved,
Brt these subaidies still contribute substantinfly to the protection of people
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oh Jow incomes ! over £400m will be spent ap them in the year up to March
P97

Schwrol Menls
27. There will be an additional subsidy of £35m so that the price of
school meals will not have to ga up in this fingncial year.

Prict: Cosdrots

28 The Government prapose to extend for a further year from 1 August
1976 the powers to contrel prices through the Price Code. There will continpe
to be both post control and profit conteol unader the Price Code and the
Price Commission will continwe to enforce it The Government wre
determined to ensors that the cesults of pay restraiot by people 2t work ase
rcflected in the price tevel and that 2 strict control is retaiped. Some changes
in the Code mre however aceded in the interests of imvestrment and jobs, and
lhey are described fn & laier paragraph. They are essential to ouk success
in rebuilding indesiry apd reducing uoemployment,

PUBLIC EXPENDITURE AND MONETARY POLICY

29, Pay restraint and price control will oot be effective in reducing the
inflation rate vnless othey aspects of economic policy are also coosistent
with that objective, It {5 essentisl, thersfore, that fiscal and menetary policy
should contribute to the sttack op inflation, and help the movement of
rasancess into exposts amd investment. Failure to conto] public zpending,
ar 1o engure that the growth of the money supply doss pot stimulats infiation,
would place the Government’s programtae in jeopardy. The Goverament
have already declared their determination to ensure that the planoed public
speading 1oe)s, including those for local suthonities. are oot exceeded. In
addition, for the current vear, cash litnita have been extensively applied 1o
individual public expenditure programmes. Within the strict fimite which
bave 10 apply to public spending, the Government's priorities will apeord
with the objectives set out at the beginping of this White Paper.

30. Ja addition 10 exercising firm control of public expenditure the
Government are determined to s¢e to i that the growth in the moncy supply
does pot stimulate inflation. The Chancellar has sakd he will enpure that the
gtewth of the mopey supply is consistent with the Governroent's plans for
the growth of demand expressed o ¢umrent prices. The Govarnment are
equally determined that the ¢xpantion of productive capacity and exports
sherkd 20t be held back by competing public sector demands for finance.
These policies will be teinforced if necessary by furtber action in the fiscal
and monetary fiekls, Morcover, steps have been faken to emsure that the
banks fully meet the necds of manufacturing industey for france; auy
expangion of their busihess bas had (o be directed #o mweting industry's
needs for the expansion of exports, import seviag, investment and working
capital.
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REBUILDING BRITISH INDUSTRY : JOBS AND INVESTMENT

31. The key e¢lement of the Government's longer term progmmme for
the British ceonomy is the efort to rebuild British industry. The essential
conditions for success are control of inflation, which destrovs markets and
jobs and undermines the confidence meeded for investment, and the pro.
vision of sufficient resources, real and fmancial, to get industry moving
On the ope band public demands on resources have for the preésent to be
kept within tight limits. On the other industry has to be permitted, within
the framework of the price comtrol, to achieve sufficient profitability to
generste 1he funds for investment and te offer the prospect of an adequate
return on investment once undetlaker. During the 19608, the rate of return,
after taking account of the need to replace fixed investment and stocks, was
typically over L0 per ceot. By 1974 is was down to 2.2 per ceat This has
contributed to the recent slump in new productive investment and consequent
logs of jobs. The dowoward trend in profitability must be reversed.

12. The (overnment cherefore propose a nomber of chaeges in the
Price Code to encourage investiment aad employment.

The main changss ara ag follows: —

a. an incrcase from 20 per cent to 35 per cent in the rate in Investment
refef (that &= the proportion of the costs of oew invesiment which
mpy be reflected in current prices):

b. provisions relating to the dapreciation of assets and to the apprecia.
tion of stocks which (in line with the gearcral cooclusions of the
Sandilands Report which the Goverment have acecpted) cecognise
the damaging effects which inflation has produced;

¢, redefinition so as 10 take account of infadon of the categories into
which frms fall, and which affect the procedures to which they are
subjeet: .

d. measures to miligate the presen: disincentive ¢ffect of the Cude on
improving efficiency, indnding - the abelition of the productivity
deduction; '

p. other measures to reduce the administrative burden oo companies of
_operating the, Code.

1Y, The Price 'Comifiission monitors investment relief to ensure that
relief is- ooly claimed where investment 38 actually raking place. To qualify,
investment must be in home-baxd industry, and in plant, machinery, com-
mércial vehicles and the construttion of industrial buildiegs and warehoyses,

34, ' The Gavernment do not sxpect that the changes in the price controfs
will by themselven lead to any early or appreciable increase in the general
price Jevel Market forces have enzured that the prices of many goods and
services are now belpw the level which companiss would be entitled to
charge onder the Price Code; but as ecomomic reeovery progressss, the
Code will play eo important pert in keeping down the cost of living, By
July 1577, when present powers 10 contro] prices expire, it is sstimpted
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that the propoted changes inn the Code will probably have wade a differsnce
of about | per cemt to the Retril Price Index.

35, It 8 esceails]l for our economic and industrial recovery that the
restnitees released by these changes should be channeled info the productive
investinent in fixed and working capital which British indusiry needs to
correct present weaknesecs amd secvre a greatey share of markets at home
and abroad. This is also the ebjective of the Covernment’s indusirial strategy,
now being develaped it collaboration with both sides of industry. A good
start has been made & the first stage of the indpsirial strategy. The National
Feanamic Development Council is aboul to consider the first reporis of the
tripartite groups which have been working to produce proposais for action
i many sectors of manufacturing industry. Planping Agresments and the
National Enterprise Board will also bave a key contribntion to make to the

regeneration of British industry.

LEGISLATIVE STEPS

36. The Government will ask Parlmment #o approve:
i. & draft Order in Covncil axtending untif 31 Fuly 1977 the operation
of the Remuneration Charges and Grants Act 1975 and of Part 1
of the Counter Inflation Act 1973,
ii, & draft Qrder to add this White Paper (0 Cmnd. 6151 for the purposa
of the Remueneration Charges and Grants Act;
iifl. Ways and Means Resolutions and a::r_lenﬁmmts to the Finauce Bl
o give effect to the conditionsl tax celiefs,
The two draft Orders are being lald before Porliament today and are
subject to Affirrative Resolution by both Houses.
37. Details of the proposed chaoges i the Puce Code are published
woday in a conyultative docuoment by the Sceretary of State for Prices and
Consumer Protection. Aftcr the consultations have been compleied. the

Sectetary of State will meke an Order to implement the amendments to
the Price Code, to teke offect from 1 August The necessary Affirmative

Resotutions will be placed before Parliament.

18. The present arcangements whereby dividends are strictly controlled
will continue ay before.

REALISM AND RECOYERY

39 The Goverowment said last July that the programme set cut in tbe
“Anteck on Iafston” wes deagred to save our couniry. Because that
programme was adopted and implemented by ail sections of (he community
acting together we have averted economic disaster, and can now teckle with
fresh bope the fundamental problems y=t 10 be solved. We need to switch
tesources away from consuomption towards exports aod productive invest-
ment; to gel our inflatian down to intamatioms] levels and keep it there; to
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conguer the social evil of high unemployment; 10 climinate the current
account deficit oo the balance of payments; 1o adopt a pew realism in our
approach to public expenditure; and to accept that, for some time, living
standands canedt increas: in the way 10 which this copalry was accustomed
in the years before 1573

40. The £& pay pelicy and the other policies set oul ip Cmnd, 6151
have given e a good start We must build on thease gains; we cannot rigk
throwing them away. The recent decsion of the TUC Special Congress i a2
dramatic recognition of this. We shall have to maipfain our policies of
cooperstion wod TestTRiTt in pursoh of the oyecitves outdingsd 2% the begin-
ning of this White Paper. If we do this. the opportunity is there for us 1o
reassert our place in st ¢xpacding world economy es a l*ading indusirial
nation whick can agaia offer jtz peaple s rising srandacd of liviag and of
social provision.
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TUC PAY GUIDELINES

The TUCS pay guidelines agreed with the Government are sot out below.
These guidelines should be universally applied and the TUC will oppose any
sectlernent in =xcess of them.

i. It kas been agreed that the goidelines for increases bwomms operative
in the period August 1 1975 to July 31 1977 should comprise a percentage
increase of Gwe per cent on 1otal sarnings for all hours worked with a cash
minimum of £2.50 and an upper cagh muaxirum of £4 per week, The figures
will apply to all full-time gdults (aged 18 and abova} with pro tata payments
for pari-timers and juveniles.

ii. This will b= payable as an individual earpings supplement. Tt will
entail employers each week calculating total earnings and adding five per
cent 10 the cesult. If the answer & more than £4, £4 would be added. H less
than £2.50 redults, £2.50 i5 Hkewite added.

iii. The 1Z months’ interval between major pay increases should coptinue
to apply. Whete o incraace has heen raceived sincs August 1 1975 hecanse
of the cu-off raquiremeats of the £6 policy. the normal ncgmmting date
should 2pply.

iv. All gther improvements includiog non-wage henefits should be kept
within the gverall pay fgure cxcept as provided for in the corrent policy,
impravementd in {or the introduction af) occupational pensions schemes op .
10 the contracting-aut leve] provided for in the Socia) Security Pensions Act
can alo be implemented ocutside the pay ﬁillm

v. Negotiators will be responsible for :uwrmg that earnings do not

increase beyopd these levels Where unions experience difficolty in interpres-

ing the guidelines in refaidon o their own negotieting situation, they should
approach the TUC for guidance.

Friniod io Englasd for Her Mujory's Staticosty O by Milisay Lea, London




